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 National Finance Chair’s Report
The year ended 30 June 2023 has ended with a consolidated trading loss of ($170,268) (2022: ($2,757,429) 
loss). However, the loss is for very different reasons than in 2022.

The Awana Branch sold their cottage and gifted the full proceeds to the local community. The effect of this 
on the financial statements was a Capital Gain on sale of $474,171 less the Donation to the Community 
of $686,699 resulting in a trading loss of ($212,528).

Our new Finance Co-ordinator Janet Ziegler came on board in the middle of the year, and with Janet and 
myself both being new to the finance jobs, Jenny MacDonald continued on for a period of 3 months post 
the AGM to ensure a smooth hand over. 

The consolidation of all the RWNZ entities is always a major task each year. More follow-ups have obtained 
more information than in previous years – 128 reporting entities this year (2022: 89 entities). Janet and 
her team will continue during this current year to make contact with all reporting entities, including past 
office holders of Branches in recess or closed Branches that may still have a bank account in existence. 
Recording current signatories will help in the future.

An outcome of these follow-ups has been the information obtained for the 2022 year that has not been 
recorded in the 2022 performance report. This information has now been brought into account in the 
2023 performance report and as such has increased the Branch general expenses.

The new membership database is now up and running. During the migration of the Members details to 
the new software and with the follow-ups that have been happening, it appears that we have quite a 
number of rural women who thought they were members but who have not been getting any subscription 
requests. This is being investigated and may contribute to better membership numbers for 2024.

Special Reserves paid out during the year included the “O is for” project going to Cure our Ovarian 
Cancer, Talk Peach and K9 Medical Detection NZ; as well as the Gisborne Homecare Reserve being used 
to purchase equipment for the mid-wives in that area.

It is very pleasing to be able to report that the RWNZ National Office has come in significantly under 
budget for expenses by 11.3% and less than 2% more than 2022 expenses. In this current economic 
environment of 7% inflation this a remarkable result. 

Our strategy to increase Members continues to be front of mind and we are committed to our funding of 
the strategic plan.

The investment with Jarden has rebounded but is not at the 2021 level. As you will read in the Jarden 
report we are now obtaining higher interest rates on bonds and solid dividend returns. The share values 
continue to be volatile, but we are long term investors and are staying the course.

During the year $122,164 was paid out for Adverse Event Relief Fund grants. The balance of the fund 
at 30 June 2023 was $54,078 (2022: $49,240). There has been a huge number of applications from the 
North Island declared Adverse Events, and as happened with the South Island earthquakes the need 
for help will continue for some time to come. Thank you to all who have donated to this fund, it is very 
appreciated.

Annette Marr 
National Finance Chair 
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Operating Expenses

Overheads

Regional Expenses and Grants

Depreciation/Loss on disposal
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 

µ\A-</ It Ir� 
Chi'e,f txeo,,,+1v�<: 

11 
-6-

IBDO 
BDO WELLINGTON 



     

  



      

      

   

  

     

     

     

   

    

     

   

      

   

  

      

     

    

    

     



     

    

     

     

    

  

    

      

      

     

    

     

   

    

  




    

     

    

  

  

      

    

  

  

  

   

      

   

   

 

  

 

       

Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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Rural Women New Zealand Incorporated 
Statement of service perforn,an·ce 

For the year ended 3P June 2021 
(continued) 

Rura_l Women NZ Board & Nationai Office - Collaboration & Community Relationships 

An Important part of the work of the Rural Women NZ Board and National Office staff In Wellington Is to maintain 
productive relationships with the Goverhmen\ and opposition parties, commercial enterprises, !Ike-minded membership 
organisations, charities and Industry representatives that Influence and/or strive to Improve the wellbeing and resillehCe of 
rural communities. 

RWNZ also collaborates with other organizations to promote rural l:Jµslness with high profile events such as the NZI Rural 
Women NZ Bus_ln_ess Awards 2020 and the Golden Shears. Sadly, GpJden Shears was cancelled due to COVID this year 
however Central Districts Field bay, South Island Field Days ahd rylystery Creek National Field Days both weht ahead 
enabling the opportunity for an 'on the ground' presence by Run�I Women NZ. 

Maintaining productive relationships within the agricultural sector and promoting the voice of the rural sector was also 
facilitated by the .2020 awarcjing of the Rural Women New Zealand Rural Connectivity Award and the Rural Women New 
Zeali;ind Journ;,llsm Award. 

Rural Women NZ Board & National Office - Authoritative Voice 

One of Rural Women NZ's most important roles Is to ensure our Members c!nd their communities in rural and small town 
New Zealand have a credible, sought after and respected 'voice', which Is based on robust evidence, reasoned 
arguments, relevant consultation and sound policy development. Rural proofing of all loqal, regional and central 
government pollcles, leglsJatlve arid regulatory changes Is repeatedly emphc1sized as critical to ensure the wellbeing of 
rural communities. Examples of ri)atters on which Rural Women NZ used thE;Jir voice ttils year Include: transport; health; 
the digital ecpnomy; rural connectivity; climate change; negative impact of the loss of cheques; rural policing; ·drought and 
primary school staffing. 

During the year: 

6 (2020; 11) written submissions were made to the New Zealand Government; 
12 (2020: 12) formal surveys of members were qarried out to identify relevant Issues and desired out.comes to 
inform submissions; 
There were over 80 (2020: 85) recorded Instance$ of Board members arid the Chief Executive being an 
authoritative voice for rural communities. 
20 (2020: 12) media releases were issued during the year. 

R.ural Women NZ works strenuously to provide an understanding of the lives of rural New Zealanders and uses all 
available news media to create a convers·auon on issues confronting the country. Examples of Rural Women NZ In the 
news media during the year that l)a.ve been recorded at National Office total 112 (2020;92). Not all media activity will have 
been captured In this report. 

Rural Women NZ continues to be very aqtive on soc.ial media with 14 Facebook pages (one Nation;,!, 12 Regional and one 
dedicated to the Mighty Morning Tea Shout); also with one each of Linked in, lnstagram and Twitter accounts. bata on 
social media posts are not collectec! for this report. 

In adc!itioh to the rvllghty Morning Tea Shout, media stories involylng Rural Women NZ covered a diverse range of topic:, 
ranging from the NZI Rural Women NZ Business Awards to he_alth matters such as 'O Is for ....... ". This campaign works to 
raise awareness about ovarian and the other four main gynaecological cancers - uterine, cervical, vaginal, and vulv1:1I, and 
supports the three charities (Talk Peach, Cure Our Ovarian Ganeer and K9 Medical Detecllon NZ) who are working to 
Improve outcomes. These cancers have been called the silent l<lllers because they are often diagnosed too late to receive 
effective treatment. 
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INDEPENDENT AUDITOR’S REPORT 
TO THE MEMBERS OF RURAL WOMEN NEW ZEALAND INCORPORATED 

 
Opinion 

We have audited the performance report of Rural Women New Zealand Incorporated (“the 
Society”), which comprises the entity information, the statement of service performance, the 
statement of financial performance and statement of cash flows for the year ended 30 June 
2023, the statement of financial position as at 30 June 2023, and the statement of accounting 
policies and other explanatory information.  

In our opinion:  

a) the reported outcomes and outputs, and quantification of the outputs to the extent 
practicable, in the statement of service performance are suitable;  

b) the accompanying performance report presents fairly, in all material respects:  

• the entity information for the year ended 30 June 2023;  
• the service performance for the year then ended; and  
• the financial position of the Society as at 30 June 2023, and its financial 

performance, and cash flows for the year then ended  

in accordance with Public Benefit Entity Simple Format Reporting – Accrual (Not-For-
Profit) issued by the New Zealand Accounting Standards Board.  

Basis for Opinion  

We conducted our audit of the statement of financial performance, statement of financial 
position, statement of cash flows, statement of accounting policies and notes to the 
performance report in accordance with International Standards on Auditing (New Zealand) 
(“ISAs (NZ)”), and the audit of the entity information and statement of service performance 
in accordance with the International Standard on Assurance Engagements (New Zealand) ISAE 
(NZ) 3000 (Revised) Assurance Engagements Other than Audits or Reviews of Historical 
Financial Information (“ISAE (NZ) 3000 (Revised)”). Our responsibilities under those standards 
are further described in the Auditor’s Responsibilities for the Audit of the Performance 
Report section of our report. We are independent of the Society in accordance with 
Professional and Ethical Standard 1 International Code of Ethics for Assurance Practitioners 
(including International Independence Standards) (New Zealand) issued by the New Zealand 
Auditing and Assurance Standards Board, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence 
we have obtained is sufficient and appropriate to provide a basis for our opinion.  

Other than in our capacity as auditor we have no relationship with, or interests in, the 
Society. 

Responsibilities of the Directors for the Performance Report  

The directors are responsible for:  

a) Identifying outcomes and outputs, and quantifying the outputs to the extent practicable, 
that are relevant, reliable, comparable and understandable, to report in the statement 
of service performance;  

b) the preparation and fair presentation of the performance report on behalf of the Society  
which comprises:  

• the entity information;  
• the statement of service performance; and  
• the statement of financial performance, statement of financial position, statement 

of cash flows, statement of accounting policies and notes to the performance report 
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INDEPENDENT AUDITOR’S REPORT 
TO THE MEMBERS OF RURAL WOMEN NEW ZEALAND INCORPORATED 

 
Opinion 

We have audited the performance report of Rural Women New Zealand Incorporated (“the 
Society”), which comprises the entity information, the statement of service performance, the 
statement of financial performance and statement of cash flows for the year ended 30 June 
2023, the statement of financial position as at 30 June 2023, and the statement of accounting 
policies and other explanatory information.  

In our opinion:  

a) the reported outcomes and outputs, and quantification of the outputs to the extent 
practicable, in the statement of service performance are suitable;  

b) the accompanying performance report presents fairly, in all material respects:  

• the entity information for the year ended 30 June 2023;  
• the service performance for the year then ended; and  
• the financial position of the Society as at 30 June 2023, and its financial 

performance, and cash flows for the year then ended  

in accordance with Public Benefit Entity Simple Format Reporting – Accrual (Not-For-
Profit) issued by the New Zealand Accounting Standards Board.  

Basis for Opinion  

We conducted our audit of the statement of financial performance, statement of financial 
position, statement of cash flows, statement of accounting policies and notes to the 
performance report in accordance with International Standards on Auditing (New Zealand) 
(“ISAs (NZ)”), and the audit of the entity information and statement of service performance 
in accordance with the International Standard on Assurance Engagements (New Zealand) ISAE 
(NZ) 3000 (Revised) Assurance Engagements Other than Audits or Reviews of Historical 
Financial Information (“ISAE (NZ) 3000 (Revised)”). Our responsibilities under those standards 
are further described in the Auditor’s Responsibilities for the Audit of the Performance 
Report section of our report. We are independent of the Society in accordance with 
Professional and Ethical Standard 1 International Code of Ethics for Assurance Practitioners 
(including International Independence Standards) (New Zealand) issued by the New Zealand 
Auditing and Assurance Standards Board, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence 
we have obtained is sufficient and appropriate to provide a basis for our opinion.  

Other than in our capacity as auditor we have no relationship with, or interests in, the 
Society. 

Responsibilities of the Directors for the Performance Report  

The directors are responsible for:  

a) Identifying outcomes and outputs, and quantifying the outputs to the extent practicable, 
that are relevant, reliable, comparable and understandable, to report in the statement 
of service performance;  

b) the preparation and fair presentation of the performance report on behalf of the Society  
which comprises:  

• the entity information;  
• the statement of service performance; and  
• the statement of financial performance, statement of financial position, statement 

of cash flows, statement of accounting policies and notes to the performance report 
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Who we Report to  

This report is made solely to the Society’s members, as a body. Our audit work has been 
undertaken so that we might state those matters which we are required to state to them in 
an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do 
not accept or assume responsibility to anyone other than the Society and the Society’s 
members, as a body, for our audit work, for this report or for the opinions we have formed. 
 
 
 
 
BDO WELLINGTON AUDIT LIMITED 
Wellington 
New Zealand 
12 October 2023 




